
The Government provides healthcare benefits in retirement 
using three federal programs administered by the state and 
local counties: (1) Medicare, (2) Medicaid, and (3) VA Benefits. 
Medicare eligibility is generally automatic at age 65. Medicaid 
is based on financial need, it is not automatic at any age. In 
addition to these two programs, you may also be entitled to 
military healthcare benefits if you or your spouse is a veteran or 
retired service member. The majority of seniors utilize services 
provided under Medicare.

Medicare is a federal health insurance program to assist those 
who are 65 or older, but if you are disabled or have kidney 
disease, you may be eligible no matter what your age. Medicare 
currently consists of Part A (hospital insurance), Part B (medical 
insurance), Part C (which allows private insurance companies 
to offer Medicare benefits called Medicare Advantage Plans or 
MAP), and Part D (which covers the costs of prescription drugs).  

Seniors enroll in Medicare through the Social Security 
Administration. If you are collecting Social Security already 
when you turn 65, you are automatically enrolled and will be 
mailed a Medicare card showing your coverage. If you don’t 
receive this card, call to inquire, as it is your proof of coverage. 
If you are waiting until after 65 to start your Social Security, you 
will need to contact Social Security Administration to enroll 
yourself – it is not automatic and you need to do this in order to 
avoid penalties for late enrollment.  

You do not have to sign up with a private insurance company 
for Medicare – you may use your Medicare card for healthcare 
services. This is called “straight” Medicare and it covers 80% of 
your eligible costs. In our community, we are fortunate to have 
excellent, low cost Medicare Advantage Plans (MAPs). They can 
provide better coverage than “straight” Medicare with more 
bells and whistles (think “Silver Sneakers”). These MAPs work 
really well for those who are relatively healthy.  

If you have more health issues requiring multiple specialist visits 
and numerous procedures, then you should consider buying a 
Medigap policy instead of a MAP. Medigap policies have higher 
monthly premiums, but the coverage is more comprehensive 
and flexible. However, MAPs usually include prescription drugs, 
while Medigap policies do NOT. You must buy a separate Part 
D Drug plan to complement a Medigap policy, therefore you are 
paying two monthly premiums instead of one.   

If you compare the amount 
you’re spending each 
month on copays and 
deductibles under the 
MAP, and if it adds up to 
more than the cost of the 
monthly Medigap & Part D 
premiums, you should consider switching. Under Medigap, you 
could have zero co-pays and zero deductibles, plus the flexibility 
to see any healthcare provider who accepts Medicare in the 
U.S. – something vitally important if suffering from a complex 
disease or injury.

Medicaid is a need based government program which provides 
assistance to aged, disabled, and dependent children who could 
not otherwise afford necessary medical care. Medicaid pays for 
a number of medical costs, including hospital bills, physician 
services, home healthcare, and long-term nursing home care.  
You apply for Medicaid through your County Department 
of Human Services office where they will look at income and 
resources. The state has the right to examine your finances and 
those of your spouse as far back as 60 months from the date 
you are eligible for medical assistance under the state plan. 

Disability benefits, healthcare benefits, and long-term care benefits 
are available through various military programs sponsored by the 
Department of Defense and the Department of Veterans Affairs (VA). 
Healthcare for veterans is typically available at VA hospitals 
and healthcare facilities. In general, active service members, 
retirees, and veterans are eligible for military benefits. Survivors 
of service members and veterans are also generally eligible for 
some of the same benefits. The rules surrounding these benefits 
can be complex and may change frequently.  It is best to check 
with your military personnel office or local VA office if you have 
questions about any of these benefits.

Bottom line? Seek professional guidance when considering your 
options for health insurance coverage in retirement and review it 
annually. Our experienced team at CNB Wealth 
Management is here to help you navigate the 
next steps on your path to retirement. 
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As spring approaches with anticipation of warmer weather, so 
too does a new crop of recent college graduates.  Unfortunately, 
along with diplomas comes staggering student loan debt. 
Student loan debt is at an all-time high of over $1.5 trillion, 
having an exponential effect on people’s lives. Young adults 
are delaying marriage, having children, purchasing homes, 
and most importantly saving for retirement. How borrowers 
manage their student loans after college is critical to laying 
the foundation of their adult financial lives.

The first step to managing student loan debt is to understand the 
loan(s). Who is the loan provider?  What is the interest rate for 
each loan? And most importantly, are the loans government 
or private? Understanding these basic aspects can help set up 
a strategy for repayment.

There are a few critical differences between private and 
government loans. The first is that the interest on government 
loans is tax deductible, while the interest on private loans 
isn’t always. Government loans allow students to make 
income-driven payments, as long as their income falls below 
a certain threshold. This is not typical for private loans.  Some 
private loans offer variable interest rates, while government 
loan interest rates are set and guaranteed. Government loans 
tend to offer a variety of loan forgiveness programs, while 
private loans do not. Last but not least, government student 
loans are completely forgiven in the event that the student 
passes before the loan is paid off. The balance on private 
loans is typically charged to the student’s estate or is due by 
the surviving family members.

There are several government loan repayment plans. The most 
common are standard repayment or income-driven repayment.  
For individuals who find they have predictable income 
and are interested in paying the least amount in interest, 
standard repayment makes the most sense. If an individual 
has difficulty obtaining a job, or is in a job that pays a low 
wage, an income-driven repayment plan may be the best 
option. In some situations, it is possible to reduce payments 
to zero if the situation warrants it. There are four income-

driven repayment plans: income-based repayment, income-
contingent repayment, Pay as You Earn (PAYE) and Revised 
Pay as You Earn (REPAYE).  

Another option is the Public Service Loan Forgiveness 
program. This program forgives the remaining balance of 
government loans after 120 payments have been made under 
a qualifying repayment plan while working for the government 
or a nonprofit. Recent statistics indicate that a very small 
percentage of borrowers who have applied for PSLF have had 
their loans discharged due to not meeting the program’s strict 
requirements. It’s important to do due diligence in order to 
understand eligibility requirements.

Both government and private loans can have high interest 
rates and there are now many financial institutions that 
can refinance borrower’s loans, possibly at lower rates. If 
a borrower can get a lower interest rate by refinancing to a 
private loan, do consider: what if the borrower loses a job or 
becomes disabled? Will the origination fees offset some of the 
savings from the lower rate?  

It is critical to tailor a repayment program that can complement 
a retirement savings plan. For example, it is recommended 
to contribute at least the company match in a 401(k) plan 
so that you aren’t leaving money on the table. Interestingly, 
some employers are now adopting programs that pair 401(k) 
savings with student loan repayments.  

Understanding and organizing repayments for student loan 
debt can be overwhelming, especially when juggling other 
financial obligations. No matter what stage you or your family 
are at, CNB Wealth Management’s financial 
planning team can help you create a clearer 
financial path to your overall goals.
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